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5/17/2019 Mission Statement - College of Mount Saint Vincent 

Home I About I ~it I Mission Statement 

Mission Statement 
Founded by the Sisters of Charity of New York, the College of Mount Saint Vincent is an 

academically excellent, authentically Inclusive, independent llberal arts college. Committed to 

the Vincentian/Setonian tradition and to ecumenism, the College combines a strong 

undergraduate core curriculum with a full array of majors in the liberal arts and, within the 

tradition of liberal education, selected professional fields of study. 

The College also provides high quality opportunities for professional advancement, 

accomplishment, and service through graduate and certificate programs. 

At Mount Saint Vincent, a student's education extends beyond knowledge, skills, and 

preparation for work. We seek the development of the whole person. In the spirit of Vincent de 

Paul and Elizabeth Ann Seton, we foster an understanding of our common humanity, a 

commitment to human dignity, and a full appreciation of our obligations to each other. 
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~ I About I The College I History 

History 
Vibrant though it was, the French royal order of the Ancien Regime was awash in racism, chronic war, hierarchical privilege, and systemic injustice. 

Saints Vincent de Paul and Louise de Marillac evaded many of the doctrinal and political battles of their day. They evangelized among the 

privileged and the poor with a message more radical, more demanding, and more effective than any command or sword: 

• Every human being has dignity and worth. 

• We must see the face of God in everyone we meet. 

• True charity is never an act of condescension. It is always an act of love between equals. 

This Vincentian message is the charism of the Sisters of Charity. It summarizes the moral foundation of democracy. It is the reason the Sisters of 

Charity founded the College of Mount Saint Vincent: to prepare themselves and others for lives of accomplishment, leadership, and service. 

Democracy releases people from oppression-oppression imposed by power, exacted by privilege, or afflicted by circumstance. Excellent 

education is democratic. It enables people to employ their gifts both for their own well-being and in service to others. 

In 1817, one hundred and fifty years after Saints Vincent de Paul and Louise de Marillac inspired France, Saint Elizabeth Ann Seton sent a 

contingent of Sisters of Charity from Maryland to New York City to staff an orphanage on Mott Street. Knowing that children need not only care but 

also education in order to thrive, the Sisters began founding schools. beginning at Mott Street and eventually spreading across the diocese. This 

was the beginning of the parochial school system of New York. Soon, they had what may well be the first system of truly free schools in the world, 

using revenue from those who could afford to pay in order to open free schools for those with no financial means at all. 

In 1847, the Sisters of Charity of Saint Vincent de Paul of New York became an Independent congregation. That year, before there were public 

colleges or even high schools for women in New York, they founded the Academy of Mount Saint Vincent-the first institution to offer higher 

learning for women in New York.[1] The Academy was located with the new Motherhouse at McGowan's Pass at the northeast corner of what is 

now Central Park. 

The Academy was no finishing school. Since ancient Athens, and certainly since St. Augustine, the liberal arts have served as preparation for a life 

of choice, responsibility, and service. The Sisters of Charity committed the Academy to liberal education, and it developed an extraordinary 

reputation for academic rigor and quality. 

In 1859, the Academy and the Motherhouse moved to Riverdale, N.Y., establishing the Mount Saint Vincent campus overlooking the Hudson River. 

The Academy grew, and the Sisters opened schools, hospitals, and an array of services for the poor. One free school was at Mount Saint Vincent, 

where the great playwright Eugene O'Neill studied as a boy. By the close of the nineteenth century, the Academy was recognized among the 

finest institutions of higher learning for women in the region. By 1898, like Wellesley, Mount Holyoke, and other "female seminaries," the Academy 

changed its corporate status to prepare to claim its equal role and title as a college for women. 

Reflecting the depth of their commitment to academic rigor and equality for women, the Sisters of Charity delayed the transition of the Academy to 

collegiate status until they had the facilities and faculty to offer a strong program in the sciences and mathematics. This commitment was unusual 

among women's colleges at the time, especially Catholic women's colleges, but the Academy made a promise to offer an array of robust 

programs, a commitment that continues today. 



In 1911, the Academy's charter was amended to change its name to the College of Mount Saint Vincent. The first collegiate residence hall opened 

that year. The first class graduated with the bachelor's degree in 1914. Within three years, the College was sending graduates on to earn the Ph.D., 

truly extraordinary for women at the time. Indeed, in the case of the Sisters of Charity, graduates needed a special dispensation from the Cardinal 

Archbishop of New York to be permitted to study beyond the master's degree. 

For more than a century, the College has grown, revised curricula, become coeducational, added a constellation of majors, added undergraduate 

and graduate extension programs in what is now called the Office of Professional and Graduate Studies, and stayed abreast of and led innovations 

in higher education. 

The College's mission has been consistent throughout. It offers undergraduate programs of exceptional quality in the Catholic and ecumenical 

tradition. Its abiding commitment to liberal education is based on the conviction that the liberal arts offer the finest preparation for a life of 

accomplishment, responsibility, leadership, and service. Across all disciplines, therefore, students are required to develop a repertoire of analytical 

skills, critical thinking, and clear oral and written expression. Confident that a good life demands thoughtful judgment, the Mount calls every 

student to learn about religious, moral, and ethical thinking. It lives its motto: "Teach me goodness and discipline and knowledge." 

[1] The Academy was a pioneering Institution of higher education for women. New, non-Catholic Institutions of higher education for women were called seminaries. Wellesley College, for example, 

was called a seminary when founded in 1870. 
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~I~ I The Colleg!l I Statement on Catholic Identity 

Statement on Catholic Identity 
Introduction 

The College of Mount Saint Vincent is a liberal arts college rooted in the Catholic intellectual 

tradition and the mission of its founders, the Sisters of Charity, " ... to share in the ongoing mission 

of Jesus by responding to the signs of the times ... and by revealing God's love in our lives and in 

our varied ministries with and for all in need, especially the poor." Built on this foundation, the 

College is committed to excellence in all things, truth and integrity at all times, and respect for 

human dignity in all dimensions of the ethical and moral way of life. This identity is lived out in 

our faith, academic, and community lives. 

Faith 

Deeply rooted in the life and teachings of Jesus Christ as lived out in the Catholic tradition, the 

College provides opportunities for spiritual growth for all its members. These include liturgy, 

prayer services, retreats, discussion opportunities, sacramental preparation, symbolic and 

artistic expressions, as well as interfaith prayer and dialogue. The College provides myriad 

opportunities for service-a key component in this effort is a vibrant Campus Ministry. While the 

College recognizes its connection with the universal Catholic Church, at the same time, it 

welcomes students, faculty, and staff of all religious traditions and of no religious tradition as 

valued members of this community of study and dialogue. As each person deepens his/her 

personal relationship with God, we are all enriched. 

Academic Life 

The College of Mount Saint Vincent exists within the Catholic intellectual tradition, which holds 

that faith and reason form a profound and indissoluble unity. Both are needed to pursue the 

search for truth, wisdom, and learning. The College, therefore, encourages critical thinking and 

intellectual inquiry in all areas of study and affirms the vital significance of philosophical and 

religious traditions. The College respects multiculturalism, welcomes people from diverse ethnic, 

religious, and philosophical traditions, and invites reflective study of these traditions. Where 

appropriate, students are provided with the opportunity to become acquainted with the Catholic 

position on matters that arise in their courses of study. 

Community 

The College, faithful to the liberal arts tradition, promotes appropriate discussion of questions of 

meaning and value. It maintains a strong values orientation that is consistent with the spirit of 

the founders, the Sisters of Charity, and the history of Catholic social thought. In this regard, it is 

committed to social justice and encourages a spirit of service in all its constituencies. The 

College expects all its members-faculty, staff, and students-to uphold high ethical standards. 

Students are encouraged to develop a strong system of values and a robust set of ethical 

principles that will help them make reflective, compassionate decisions, rooted in personal 



integrity and responsibility toward others. The commitment of the College is further directed to 

fostering respect for the dignity of each individual through a university-wide effort to build a 

community that is personally and socially enriching. 
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Home I About I The College I Map and Directions 

Map and Directions 
A part of New York City, Riverdale is situated along the banks of the Hudson River.Just 12 miles 

from midtown Manhattan. You'll find quiet neighborhoods and lively commercial areas with 

movie theaters, shops, and restaurants-a perfect complement to our idyllic campus. The 

Mount's ideal location truly offers the best of both worlds. 

The College of Mount Saint Vincent is located at 6301 Riverdale Avenue, Riverdale, N.Y., 10471. 

Click the image to view the full version of the campus map. 

Driving 

From the West (New Jersey, Pennsylvania): 

• Take the George Washington Bridge. Exit for Henry Hudson Parkway North. Northbound, 

take Exit 22. West 253rd Street. Turn right at the stop sign and bear right over the parkway 

to Riverdale Avenue. Follow Riverdale Avenue to 263rd Street. Turn left into the campus. 

From the South (Brooklyn, Staten Island, Manhattan): 

• Head north on Manhattan's West Side Highway to the Henry Hudson Parkway North. 

Northbound, take Exit 22, West 253rd Street. Turn right at the stop sign and bear right over 

the parkway to Riverdale Avenue. Follow Riverdale Avenue to 263rd Street. Turn left into 

the campus. 

From the East (Long Island, Queens): 

• Take the Throgs Neck or Whitestone Bridge to the Cross Bronx Expressway. Exit at 

Rosedale Ave/Bronx River Parkway. Take the Bronx River Parkway North to the Mosholu 

Parkway. Turn right at the light and take the Mosholu to the Henry H~dson Parkway South. 

Take Exit 22, West 254th Street. Turn left at the stop sign and continue one block to 



Riverdale Avenue. Turn right and follow Riverdale Avenue to 263rd Street. Turn left into the 

campus. 

• 	 Or, take the Triboro Bridge to Major Deegan Expressway to Exit 11, Van Cortlandt Park 

South. Bear right off the expressway to Broadway. Turn right on Broadway to 261st Street. 

Turn left on 261st Street to Riverdale Avenue. Turn right and follow Riverdale Avenue to 

263rd Street. Turn left into the campus. 

From the North (Upstate NY. New England): 

• 	 Take the NY State Thruway, the Taconic State Parkway, Sprain Brook Parkway, Bronx River, 

or Hutchinson River Parkway South to the Cross County Parkway West. Continue to the 

Saw Mill River Parkway South to the Henry Hudson Parkway South. Take Exit 22, West 

254th Street. Turn left at the stop sign and go one block to Riverdale Avenue. Turn right 

and proceed north on Riverdale Avenue to 263rd Street. Turn left Into the campus. 

Parking 

Learn about the Riverdale camR1!§..Qarking locations and vehicle regulations. 

Public Transportation 

Please note: During the Foll and Spring semesters, you con toke the Mount's shuttle bus to the 

Von Cortlandt and 242nd Street 1 train stop. 

NYC Subway: 

• 	 A train (to Inwood - 207th Street), walk to Broadway and Isham Street, then take the Bx7 

bus to Riverdale Avenue and 263rd Street. 

• 	 1 train (to Van Cortlandt and 242nd Street), get off at 231st Street, then take the Bx7 or Bx10 

bus to Riverdale Avenue and 263rd Street. 

MTA Bus - Local and Express Routes: 

• 	 Local Bronx Buses: Bx7 and Bx10 pick-up and drop-off at the campus gate (Riverdale 


Avenue at 263rd Street). 


• 	 Manhattan/Riverdale Express Buses: BxM1 and BxM2 pick-up at Riverdale Avenue and 


261st Street and drop-off at the campus gate (Riverdale Avenue and 263rd Street). 


• 	 View NYC Subway and Bus Schedules. 

Beeline Bus: 

• 	 From Westchester County: Change at Getty Square in Yonkers for the College of Mount 

Saint Vincent #8 bus. View the Beeline Bus Schedule. 
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Home I Academics I Resources I Non-Discrimination Policy 

Non-Discrimination Policy 
In fulfillment of its Mission and in accordance with all applicable federal, state, and local law, the 

College of Mount Saint Vincent does not discriminate in its employment practices or 

in admission or access to the College's educational programs and services on the basis of 

race, color, creed, national origin, alienage, citizenship, religion, age, sex, sexual 

orientation, disability, or marital status. 
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Sexual Misconduct Policy 
Title IX of the Education Amendments of 1972 

Title IX of the Education Amendments of1972 (20 U.S.C. § 1681) is an all-encompassing federal 

law that prohibits discrimination based on the gender of students and employees of educational 

institutions which receive federal financial assistance. This statute states as follows: "No person 

in the United States shall, on the basis of sex, be excluded from participation in, be denied the 

benefits of, or be subjected to discrimination under any education program or activity receiving 

Federal financial assistance ..." 20 U.S.C. § 1681. 

Tltle IX Coordinator 

Pursuant to Title IX of the Education Amendments of 1972 and 34 C.F.R. Part 106, Title IX, the 

Title IX Coordinator assesses institutional compliance with Title IX, the Violence Against Women 

Act (VAWA). Campus Sexual Violence Elimination (SaVE) Act, and other related federal and state 

discrimination laws and guidance documents. The Title IX Coordinator develops, implements, 

updates and serves as the principal coordinator for policies, procedures, and programs to raise 

awareness of gender equity and sex discrimination across the College. The Title IX Coordinator 

oversees all complaints of sexual misconduct and sexual discrimination for all members of the 

College community and is responsible for Title IX and Sexual Harassment training of all 

segments of the College community. The duties and responsibilities related to the coordination 

of the College's Title IX compliance efforts include but are not limited to: 

1. Notification and Education, including Training for Students, Faculty, and Staff 

2. Consultation, Investigation, and Disposition 

3. Providing Appropriate Remedies, Including Interim Measures 

4. Institutional Monitoring and Compliance Assurance 

The College's Title IX Coordinator Is: 

Director for Human Resources 

Founders Hall, Room 113 

(718) 405-3212 


title9coordinatoc@mountsajntyjncent edu 


The Title IX Coordinator is also responsible for investigating complaints when an Administrative 

or Staff employee is accused of sex discrimination or sexual misconduct. 

Deputy Coordinators 

Pursuant to Title IX of the Educational Amendments of 1972 and 34 C.F.R. Part 106, Title IX, Title 

IX Deputy Coordinators help to process and investigate complaints of sexual misconduct and 

sex discrimination and assist with general education and compliance efforts. All Deputy 

Coordinators are knowledgeable about and will provide information on options for complaint 

resolution after consultation with the Title IX Coordinator. 

The Deputy Coordinator for Students is: 



Vice President for Student Affairs 

Founders Hall, Room 114 

(718) 405-3253 


studentaffairs@mountsaintvincent.edu 


The Deputy Coordinator for Faculty is: 

Provost 

Founders Hall, Room 206 

(718) 405-3343 


provost@mountsajntvincent edu 


Inquiries or complaints that involve potential violations of Title IX may also be referred to the 

U.S. Department of Education's Office for Civil Rights, which can be reached at: 

New York Office 

Office for Civil Rights 

U.S. Department of Education 


32 Old Slip, 26th Floor 


New York, NY 10005-2500 


Telephone: (646) 428-3900 

FAX: (646) 428-3843; TDD: (800) 877-8339 

Email: OCR.NewYork@fil!,gov 

Inquiries or complaints may also be referred to the Educational Opportunities Section of the Civil 

Rights Division of the U.S. Department of Justice (DOJ): 

htt12://www.justice.gov/crt/com12laint/#three. 

Policy and Procedures 

The College seeks to foster a safe and healthy environment built on mutual respect and trust. At 

the foundation of the College's mission is the recognition of the equal and inviolable dignity and 

worth of every person. Sexual Misconduct of any kind is a serious violation of these principles 

and will not be tolerated in any form. 

The College defines Sexual Misconduct to include Sexual Exploitation, Sex-Based Harassment, 

Sexual Assault, Stalking, and Relationship Violence of a sexual nature. Sexual Misconduct can 

occur between strangers or acquaintances, including people Involved in an intimate or sexual 

relationship. Sexual Misconduct can be committed by men or by women, and it can occur 

between people of the same or different sex. Sexual Harassment, including sexual violence, is a 

form of sex discrimination. 

Any member of the College community who encourages, aids, assists or participates in any act 

of Sexual Misconduct against another is in violation of the College policy, Title IX, and Article 

129-B. 

Violence that is not of a sexual nature is also incompatible with the College's mission and a 

violation of College policies. Policies and procedures governing incidents of violence that are 

not of a sexual nature are covered separately. This policy governs the process and procedures 

for sexual misconduct at the College and is separate from New York State Penal Law and its 

policies and procedures. 

Medical Amnesty 

The health and safety of every student at the College of Mount Saint Vincent is of utmost 

importance. The College of Mount Saint Vincent recognizes that students who have been 

drinking and/or using drugs (whether such use is voluntary or involuntary) at the time that 

violence, including but not limited to domestic violence, dating violence, stalking, or sexual 

mailto:OCR.NewYork@fil!,gov
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assault occurs may be hesitant to report such incidents due to fear of potential consequences 

for their own conduct. The College of Mount Saint Vincent strongly encourages students to 

report domestic violence, dating violence, stalking, or sexual assault to the appropriate Title IX 

Coordinator or Deputy Coordinator. A bystander acting in good faith or a reporting individual 

acting in good faith that discloses any incident of domestic violence, dating violence, stalking, or 

sexual assault to College officials or law enforcement will not be subject to the College's Code 

of Conduct for violations of alcohol and/or drug use policies occurring at or near the time of the 

commission of the domestic violence, dating violence, stalking, or sexual assault. 

Reporting Sexual Misconduct 

Any member of the College community who encourages, aids, assists or participates in any act 

of Sex Discrimination or Sexual Misconduct against another is in violation of the College's Code 

of Conduct. 

Every member of the faculty, administration and staff, including student workers, is obligated 

by law under Title IX to immediately report to the Title IX Coordinator or the appropriate 

Deputy Coordinator incidents of or perceived incide.nts of Sexual Misconduct involving any 

member of the campus community or third party upon learning of the incident. Even if the 

alleged victim requests confidentiality of the incident, the employee has a legal and moral 

obligation to report. 

The only individuals exempt from reporting are priests who learn of the alleged behavior in a 

confession or licensed health or mental health professionals when functioning in their 

designated counseling role at the College. These individuals may not report any information 

about an incident to the Title IX Coordinator or to any other person without a victim's express 

written permission, unless there is an imminent threat of serious harm to the individual or to 

others, or a legal obligation to reveal such information (e.g., if there is suspected abuse or 

neglect of a minor). They may submit non-identifying information about violations of this policy 

only to the Department of Public Safety for purposes of anonymous statistical reporting under 

the Clery Act. 

Title IX Coordinators will make every effort to maintain the.privacy of all parties involved during 

investigations into alleged Sexual Misconduct. 

All incidents or perceived incidents of Sexual Misconduct where the accused is an 

Administrative or Staff employee or third party, are to be reported to the College's Title IX 

Coordinator (read more about the policy and disciplinary procedures in the Employee 

Handbook): 

Director for Human Resources 

Founders Hall, Room 113 

(718) 405-3212 


title9coordjnatoriaimountsaintvincent.edu 


All incidents or perceived Incidents of Sexual Misconduct where the accused is a faculty 

member are to be reported to the Deputy Title IX Coordinator for Faculty (read more about 

the pollcy and disciplinary procedures in the Faculty Handbook): 

Provost 

Founders Hall, Room 206 

(718) 405-3343 


12rovost@mountsajntyjncent.edu 


All incidents or perceived incidents of Sexual Misconduct where a student is the accused are 

to be reported to the Deputy Title IX Coordinator for Students (read more about the policy 

and disciplinary procedures In the Student Handbook): 

mailto:12rovost@mountsajntyjncent.edu
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Vice President for Student Affairs 

Founders Hall, Room 114 

(718) 405-3253 

studentaffairsramountsaintvincent.edu 

In the event that the incident, policy, or procedure about which a student, employee, faculty 

member or third party seeks to file a report or complaint creates the appearance of a conflict of 

interest with any one of the members of the Title IX compliance team, complainants may contact 

any other member of the team, including the Title IX Coordinator or any Deputy Title IX 

Coordinator, directly. 

The College is firmly committed to providing immediate care and support to all accusers. The 

College will take action to address any and all Sexual Misconduct, prevent its recurrence, and 

address its effects. In accordance with the Federal Campus Sexual Assault Victims' Bill of Rights, 

the College will ensure that: 

• Survivors will be notified of their options to notify law enforcement. (New York State 

requires all colleges and universities to report incidents of alleged sexual assault.) 

• The accuser and accused will have the same opportunity to have an advisor present during 

a hearing or other disciplinary proceeding. 

• Both the accused and the accuser will be notified of the outcome of a disciplinary 

proceeding. 

• Survivors will be notified of counseling services. 

• Survivors will be notified of options for changing academic or a living arrangements. 

The College will provide counseling to accusers who seek criminal prosecution under New York 

State Penal Law. Any student charged with such an offense may be prosecuted under New York 

State criminal statutes. Any student charged with such an offense may be subject to action 

under the College's Student Conduct process, which acts Independently of any legal 

proceedings. 

Any faculty, administrative, staff employee or third party charged with such an offense may be 

prosecuted under New York State criminal statutes. Any faculty, administrative, or staff 

employee charged with such an offense will be subject to the rules and procedures outlined in 

the Sexual Misconduct Policy and/or provisions of the Employee Handbook or Faculty 

Handbook, which apply independently of any legal proceedings. 

The College is required to report instances of alleged Sexual Assault to criminal authorities 

without the express consent of the victim, and where a legal obligation mandates such reporting 

(e.g., if there is suspected abuse or neglect of a minor). 

Taking into account the wishes of the accuser, the College will pursue disciplinary action in 

cases of Sexual Misconduct. The College may choose to override a complainant's decision not 

to go forward with an investigation. In this case, the College will inform the complainant of the 

College's determination. Sanctions imposed on students for violations of the College's Sexual 

Misconduct Policy may include, but are not limited to, suspension or expulsion from the 

College's residence halls and suspension or expulsion from the College. Sanctions imposed on 

faculty, administrative or staff employees for violations of the College's Sexual Misconduct Policy 

include, but are not limited to, suspension or dismissal from the College. The College's 

disciplinary processes act independently of any legal proceedings. 

Definitions 

Affirmative Consent: Affirmative Consent is a clear, unambiguous, knowing, informed, and 

voluntary agreement between all participants to engage in sexual activity. Consent is active, not 

passive. Silence or lack of resistance cannot be interpreted as consent. Seeking and having 

consent accepted is the responsibility of the person(s) initiating each specific sexual act 



regardless of whether the person initiating the act is under the influence of drugs and/or 

alcohol. Consent to any sexual act or prior consensual sexual activity between or with any party 

does not constitute consent to any other sexual act. The definition of consent does not vary 

based upon a participant's sex, sexual orientation, gender identity, or gender expression. 

Consent may be initially given but withdrawn at any time. When consent is withdrawn or cannot 

be given, sexual activity must stop. Consent cannot be given when a person is incapacitated. 

Incapacitation occurs when an individual lacks the ability to fully, knowingly choose to 

participate in sexual activity. Incapacitation includes impairment due to drugs or alcohol 

(whether such use is voluntary or involuntary), the lack of consciousness or being asleep, being 

involuntarily restrained, if any of the parties are under the age of 17, or if an individual otherwise 

cannot consent. Consent cannot be given when it is the result of any coercion. intimidation. 

force, or threat of harm. 

Bystander: A person who observes a crime, impending crime, conflict, potentially violent or 

violent behavior, or conduct that is in violation of rules or policies of an institution. 

Confidentiality: May be offered by an individual who is not required by law to report known 

incidents of sexual assault or other crimes to institution officials, in a manner consistent with 

state and federal law, including but not limited to 20 U.S.C.. 1092(f) and 20 U.S.C. 1681(a). 

Licensed mental health counselors, medical providers and pastoral counselors are examples of 

institution employees who may offer confidentiality. 

Privacy: May be offered by an individual when such individual is unable to offer confidentiality 

under the law but shall still not disclose information learned from a reporting individual or 

bystander to a crime or incident more than necessary to comply with this and other applicable 

laws, including informing appropriate institution officials. 

Accused: A person accused of a violation who has not yet entered an institution's judicial or 

conduct process. 

Respondent: A person accused of a violation who has entered an institution's judicial or conduct 

process. 

Sexual Assault: Any actual or attempted sexual contact with another person without that 

person's consent (See Consent defined below). Sexual assault includes anal, oral or vaginal 

penetration, however slight, or any sexual contact by a person upon another person without 

effective consent. (See Consent defined below). Sexual penetration includes, but is not limited 

to: vaginal or anal penetration by a penis, object, tongue or finger and oral copulation by mouth­

to-genital or genital-to-mouth contact. 

Sexual Exploitation: Occurs when a person takes nonconsensual or abusive sexual advantage 

of another for his/her own advantage or benefit, or to benefit or advantage anyone other than 

the one being exploited, and that behavior does not otherwise constitute sexual assault, sexual 

misconduct, or sexual harassment. Examples of sexual exploitation include, but are not limited 

to: making public videos, photos, or audio recordings of a sexual nature without the consent of 

the party or parties involved; prostituting another person; nonconsensual video or audio 

recording of sexual activity; going beyond the boundaries of consent (such as letting someone 

hide in the closet to watch you having consensual sex); viewing another person's sexual activity, 

intimate body parts, or nakedness in a place where that person would have a reasonable 

expectation of privacy, without that person's consent; and/or knowingly transmitting HIV or an 

STI to another student. 

Sexual Harassment: Includes unwelcome conduct of a sexual nature, requests for sexual favors, 

and other gender-based verbal or physical conduct that is severe, persistent or pervasive 

enough to unreasonably interfere with an individual's educational experience or living 

conditions. Sexual harassment also occurs when submission to or rejection of such conduct 



denies or limits someone's ability to participate in or benefit from any College educational 

program or activity; or by creating an intimidating, hostile or offensive environment for another 

person. 

Gender-Based Harassment: Includes unwelcome conduct of a nonsexual nature based on a 

person's actual or perceived sex, including conduct based on gender identity, gender 

expression, and nonconformity with gender stereotypes. 

Hostile Environment: A "hostile environment" exists when sex-based harassment is sufficiently 

serious to deny or limit the person's ability to participate in or benefit from the College's 

programs or activities. 

A hostile environment can be created by anyone involved in a College's program or activity (e.g., 

administrators, faculty members, students, and campus visitors). 

In determining whether sex-based harassment has created a hostile environment, the College 

considers the conduct in question from both a subjective and objective perspective. It will be 

necessary, but not enough, that the conduct was unwelcome to the person who was harassed. 

But the College will also need to find that a reasonable person in the person's position would 

have perceived the conduct as undesirable or offensive in order for that conduct to create or 

contribute to a hostile environment. 

To make the ultimate determination of whether a hostile environment exists for any member of 

the College community, the College considers a variety of factors related to the severity, 

persistence, or pervasiveness of the sex-based harassment, including: (1) the type, frequency, 

and duration of the conduct; (2) the identity and relationships of persons Involved; (3) the 

number of individuals involved; (4) the location of the conduct and the context in which it 

occurred; and, (5) the degree to which the conduct affected a student's education, an 

employee's employment and/or a visitor's purpose on campus. 

The more severe the sex-based harassment, the less need there is to show a repetitive series of 

incidents to find a hostile environment. Indeed, a single instance of sexual assault may be 

sufficient to create a hostile environment. Likewise, a series of incidents may be sufficient even 

if the sex-based harassment is not particularly severe. 

Relationship Abuse: Relationship abuse is sometimes referred to as Intimate-Partner Violence, 

Domestic Violence or Dating Violence. Relationship Abuse re~ers to coercive behavior that 

serves to exercise control and power in an intimate relationship. The coercive and abusive 

behavior can be physical, sexual, psychological, verbal and/or emotional. Relationship abuse 

can occur between current or former intimate partners who have dated, lived together. currently 

reside together on or off campus, or who otherwise are connected through a past or existing 

relationship. It can occur in opposite-sex and same-sex relationships. Relationship abuse can be 

a single event or a pattern of abuse. Examples of relationship abuse include, but are not limited 

to: attempting to cause or causing bodily injury by hitting, slapping, punching, hair-pulling, 

kicking, sexual assault and/or other forms of unwanted physical contact that cause harm; 

knowingly restricting the movements of another person; isolating or confining a person for a 

period of time; controlling or monitoring behavior; being verbally and/or emotionally abusive; 

and exhibiting extreme possessiveness or jealousy. 

Stalking: Any pattern of conduct that has the purpose or effect of producing fear and/or creating 

an intimidating, hostile or offensive environment. A "pattern of conduct" is defined as two or 

more times and constitutes a repeated attempt to initiate unwanted, inappropriate and/or 

threatening interactions with a particular person or group. Examples of stalking behavior 

include, but are not limited to: unwelcome communication that can be face-to-face, phone, text, 

email, voice messages, written messages, gifts, etc.; pursuing and/or following another person 



or group; surveillance; trespassing; gaining unauthorized access to personal, medical, financial 

or any other identifying pieces of information without explicit permission; and accessing email, 

phone or other forms of personal communication in order to follow or monitor another's activity. 

Cyberstalking is a non-physical form of stalking and is a violation of this policy. Therefore, using 

electronic media such as the internet, social networking sites, cell phones or similar devices or 

mediums to pursue, track, harass, monitor or make unwanted contact with another person is a 

violation of the Sexual Misconduct Policy. 

Rights of Reporting Individuals 

All reporting individuals have the right to: 

• 	 Notify the College's Office of Campus Safety and Security, local law enforcement, and/or 

state police. 

• 	 Have emergency access to a Title IX Coordinator, or other appropriate official, trained 


In Interviewing victims of sexual assault who shall be available upon the first instance 


of disclosure to provide the reporting individual with certain information. 


• 	 Disclose the incident confidentially to College representatives who can offer confidentiality 

and can assist in obtaining services for reporting individuals. 

• 	 Disclose the incident confidentially and obtain services from state or local government. 

• 	 Disclose the incident to College representatives who can offer privacy or confidentiality 

and can assist in obtaining resources for reporting individuals. 

• 	 File a report of sexual misconduct and the right to consult the Title IX Coordinator and 


other appropriate College representatives for information and assistance. 


• 	 Disclose the incident to the institution's HR Director or request that a confidential or 


private employee assist in reporting to HR where the accused Is an employee. 


• 	 Receive referral assistance from appropriate College representatives in initiating 


legal proceedings in criminal, family, or civil court. 


• 	 Withdraw a complaint or involvement from the College process at any time. 

Investigative and Disciplinary Procedures 

When a reporting individual initially discloses an incident to a College representative, it is 

Important for that individual to understand that they have the right to pursue a report to Campus 

Safety and Security, local law enforcement, and/or state police. They also have the right to 

choose not to report the incident; to be protected by the institution from retaliation; and to 

receive assistance and access resources from the College. The complainant also has the right to 

keep his/her/their name private. 

Initial Meeting 

Alleged violations of the College's Sexual Misconduct Policy are to be reported to the Title IX 

Coordinators. These individuals will provide an understanding of this policy and identify forms of 

support or immediate interventions available to the accuser, including referrals to appropriate 

law enforcement agencies, referrals for medical treatment, the College's Counseling Center and 

other on and off campus resources. A student, faculty member or employee who reports to the 

College that they have been a victim of one of the aforementioned crimes shall be provided with 

a written explanation of their rights or options. 

When possible, the initial meeting may include a discussion of any accommodations that may be 

appropriate for the accuser's academic schedule, College housing, and/or College employment 

arrangements. If such a discussion is not possible or appropriate during the initial meeting, it 

will follow as soon thereafter as is possible and appropriate. Available accommodations will be 

provided to the victim regardless of whether he or she chooses to report the crime to campus 

police or local law enforcement. Please note, that the College is required by New York State law 

to report alleged incidents of sexual assault to the appropriate law enforcement agency. 



At the initial meeting or as soon thereafter as is possible and appropriate, the accuser will be 

asked to decide how he/she wants to proceed. The options include pursuing the complaint 

within the College and/or with local law enforcement or requesting the complaint remain 

confidential. 

Interim Measures 

In all cases of alleged Sexual Misconduct, regardless of how the accuser wishes to proceed, the 

College will undertake a prompt, fair, and impartial investigation conducted by officials who 

receive annual training on issues related to sexual misconduct. At the same time, the College 

will take immediate and effective action to support and protect the accuser pending the final 

outcome of the investigation and hearing, taking into account the desire of the accuser to 

maintain confidentiality, as applicable. Accordingly, the College may impose a no-contact 

order, which typically will include a directive that the parties refrain from having contact with 

one another, directly or through proxies, whether in person or via electronic means, pending 

the Investigation and, if applicable, the hearing. 

The College also may take any further protective action if deemed appropriate concerning the 

interaction of the parties including providing escorts for the accuser to and from College 

locations, modifying the students' academic schedules, provide a Leave of Absence or arrange 

for the accuser to be away from campus for a few days, change in room assignment with 

College housing, and/or alter College employment arrangements. The individual requesting 

interim measures may request a review of a grant or denial or an interim measure. 

Title IX requires that when taking such steps to separate the accuser and the accused, the 

College should minimize the burden on the accuser and thus should not, as a matter of course, 

remove the accuser from his/her classes, housing or employment while allowing the accused to 

remain. The College will consider how such changes will impact the accused. 

Violation(s) of the College's directives regarding the protective actions may lead to additional 

disciplinary proceedings as outlined in the Student Handbook for students, the Employee 

Manual for all administrative and staff employees and both the Faculty Handbook for faculty. 

Accuser Requests Confidentiality 

If the accuser requests confidentiality, under Title IX, the College is still required to investigate 

and take reasonable action in response to the accuser's request. The accuser should be 

informed that in such situations that the College's ability to take action is likely to be limited. 

Alleged sexual assault incidences must be reported to the appropriate law enforcement agency 

whether or not the accuser participates in an investigation. 

In such cases, Title IX requires the College to evaluate the accuser's request(s) that the 

complaint not be adjudicated or remain confidential due to the College's legal and moral 

obligation to provide a reasonably safe and non-discriminatory environment for all students, 

faculty, administrative and staff employees. In order to make such an evaluation, the College 

may conduct a preliminary investigation into the alleged Sexual Misconduct and will weigh the 

accuser's request(s) for confidentiality against the following factors: the seriousness of the 

alleged Sexual Misconduct, whether there have been other complaints of Sexual Misconduct 

against the same individual, and the accused's rights to receive information about the 

allegations if the accused is a student and the College maintains such information as an 

educational record under the Family Education Rights and Privacy Act (FERPA). 

The College will inform the accuser if the College cannot ensure confidentiality. Even if the 

College cannot take disciplinary action against the accused because the accuser insists on 

confidentiality or that the complaint not be adjudicated, Title IX requires the College to take 

prompt and effective action to limit the effects of the alleged Sexual Misconduct and to prevent 

its recurrence. The College reserves the authority to issue a no-contact order and other 

measures as indicated in this policy. 
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